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Town Hall, Rose Hill, 
Chesterfield, Derbyshire S40 1LP 
 
DX 12356, Chesterfield 
 
Email  democratic.services@chesterfield.gov.uk 

 
To: All Members of the Council 

Chief Executive 
Please ask for   

  Direct Line 01246 345277 
  Fax  

 
01246 345252 

  Our Ref  
  Your Ref 

 
 

 
Dear Councillor, 
 

Record of Decision taken by Joint Cabinet and Employment & General 
Committee - 20 October, 2020 

 
At a meeting of the Joint Cabinet and Employment & General Committee 

held on 20 October, 2020, the following decisions were reached on the items 
listed in the attached schedule. 
 
 The implementation of these Cabinet decisions is suspended until the 
call-in period has expired without a call-in being validly invoked.  Any Member 
of the Council shall be entitled to call for a decision to be suspended by giving 
notice to the Monitoring Officer either by telephone, fax, email or in writing not 
later than 5.00 pm on the day following the date of the Cabinet meeting. 
 
 Any decision so suspended shall not be capable of implementation for a 
period of five calendar days from the date of the Cabinet meeting which will 
expire on 25 October, 2020. 
 
 (DURING THE CALL-IN PERIOD A REQUEST MAY BE MADE IN 
RESPECT OF ANY DECISION SO SUSPENDED BY NOT LESS THAN ONE 
QUARTER OF THE TOTAL MEMBERSHIP OF THE OVERVIEW AND 
PERFORMANCE SCRUTINY COMMITTEE. TO DO THIS YOU WILL NEED 
TO NOTIFY THE MONITORING OFFICER IN WRITING, BY FAX OR BY 
EMAIL BY 5.00 PM ON 25 OCTOBER, 2020 BEING FIVE DAYS FOLLOWING 
THE DAY OF THE CABINET MEETING.)  
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Public Information 
 

5.    Proposals for the restructure of the Corporate Management Team  
 
*RESOLVED – 
 

1. That the proposed new substantive tier 3 structure, as set out in 
Appendix B of the officer’s report, be approved and the Chief 
Executive and Executive Directors be authorised to implement the 
new structure in line with the Councils HR policies and procedures.  

 
2. That the establishment of an Interim Transformation Director post to 

support the transformation of services from the current substantive 
structure to the new structure be approved and that this post be 
filled by the current post holder of the role of Interim Assistant 
Director of Commercial Services. 

 
3. That it be noted that the revisions to the service portfolios will 

require further restructuring at the tiers below. This stage will form 
part of an associated Organisational Development Programme, 
which will enable implementation to be regularly monitored and 
reviewed. A further report will be brought to a future Joint Cabinet 
and Employment and General Committee to seek approval for this 
approach and any associated resource requirements, if required. 

 
4. That the recommendations from the Local Government Association 

review of the banding and remuneration for the new Service 
Director posts, and the recommended remuneration levels for the 
Chief Executive and the Executive Director roles be noted and 
accepted. 

 
5. That it be approved that: 

 

 the remuneration for the new Service Director posts be set on 
a spot point, as set out in paragraph 9.9 of the officer’s report;  

 there will be no change to the Executive Director 
remuneration; and  

 the remuneration for the Chief Executive post be set on a spot 
point, as set out in paragraph 9.9 of the officer’s report. 

 
6. That it be noted that the current Chief Executive, through his 

response to the consultation process, has confirmed to the Council 
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his resolve to not accept the increase in remuneration that has been 
recommended by the LGA at this time. 

 
7. That the position of the current Chief Executive at this time be 

accepted. 
 

8. That it be noted that, in approving the proposed structure and 
interim ongoing management arrangements, savings of £12,800 will 
be made up to 31 March 2021; with an annual budget saving of 
£33,000 from April 2021. 

 
9. That the savings arising from the proposed changes be used to 

support implementation of the above proposals and the 
consequential changes that will be required to roles at the tiers 
below as the new service portfolios are developed be approved. 
 

10. That an internal recruitment process for the role of Service Director 
– Corporate be approved. 

 
11. That an external recruitment process for the role of Service Director 

– Finance be approved. 
 

12. That the Employment and General Committee establish a politically 
balanced Appointments Panel including  (by co-option) appropriate 
Cabinet or non-Cabinet members to make appointments to the roles 
of Service Director - Corporate (internal) and Service Director – 
Finance (external). 

 
REASON FOR DECISIONS 
 
To achieve the aim of establishing a new Corporate Leadership Team 
that ensures the delivery of the Council Plan vision and objectives and the 
day to day services of the council in a safe, legal and financially 
sustainable manner. 
 

Yours sincerely, 
 

 

Local Government and Regulatory Law Manager and Monitoring Officer 
 

 


